Employee Benefits Considerations

Below is a list and description of some additional benefits employers can make available to their employees for added tax deduction benefits.

Benefits Basics:  Discuss options available with attorneys, accountants, tax advisors,  investment consultants, banking consultants to find out about the general rules regarding benefits as they may apply in your area.

· TIME OFF BENEFITS:  There are some ‘time-off’ benefits that you may be required by law to offer, such as jury duty leave, military leave or to vote.   You can offer non-required time off benefits as a perk to your employees such as paid vacation time, sick leave and personal time off.

· Worker’s Compensation:  Every state has enacted a “Worker’s Compensation” law  that requires employers to carry insurance in the event of employees loss of income and for medical payments due to injury, accident or illness that was specifically work related.

· Health Insurance:  Health insurance is a valuable benefit for employees, but expensive for small groups.  Many local Chambers of Commerce offer group rate discounts for their members.  Investigate other resources such as business groups,  wholesale clubs, be creative and imaginative

· Flexible Spending Accounts:  Although a relatively low-cost way to assist employees pay for their own medical and childcare expenses, check for applicability in your area.  This account permits employees to contribute pre-tax dollars to accounts that are later used to reimburse eligible expenses.

· Disability Insurance:  Some states require companies to carry DBL Insurance.  This is a valuable employee benefit, that can be quite economical.  There are short and long term policies and some state and federal  programs interact with this type of insurance.

· Life Insurance:  Can be a great benefit to employees with families.  In group considerations the cost can be relatively low.  Investigate all forms and legal options in your area.

· Retirement Plans:  This can be a valuable benefit, but costly, time-consuming and not feasible for a small operation.  Check your local and federal requirements and restrictions regarding these types of plans.  There is a SIMPLE or CAFETERIA plan than you may qualify for.

· Fringe Benefits:  Check with your local authorities on this to see what is available, and what is legal.  As an employer you may be able to deduct the cost of providing  benefits to your employees, and they will not have to pay tax on them!

· Administration of Benefits:  As in any business, every locality has its own rules and regulations to live by.  Check with the proper people, consultants and tax authorities before instituting any benefit plans.  

